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Model For Attorney to Attorney Relationships
Lesson Guide

Objectives:
At the end of this training module, the participants will be able to:
•
•
•
•
•

Recognize the different approaches to lawyer-to-lawyer
relationships.
Describe their own “default” approach.
Reflect on why they prefer a particular approach and what
circumstances they might use a different approach.
Describe the image and reputation the participant wants to
project and be known by in the legal community.
Recognize different approaches to correct or capitalize on offensive
conduct by opposing counsel.

Assessment:
The trainer will know the participants have met this objective because the
participants will have:
•
•
•

Articulated key differences that they observed in the
presentations.
Written a reflection on their “default” approach.
Discussed circumstances in which a different approach would be
desirable.

Materials:
Video vignette:
•
•
•

Attorney vignettes describing ways to relate to other attorneys.
References to the Codes of Civility
“What I Wish I Knew”

Discussion questions:
•
•

Questions designed to help participant select and describe own
“default approach”.
Questions designed to help participants identify key differences in
approaches.
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•

Questions designed to help participants conceive circumstances
in which varying approaches may be appropriate.

Written reflection question:
•
•
•

One sheet of paper (and pencils) with a question at the top
designed to elicit reflection on the participant’s “default” position.
One sheet of paper (and pencils) participant describes how he or
she wants to be described by fellow attorneys.
One sheet of paper (and pencils) participant describes how he or
she wants to be described by judges.

Methods:

•
•
•
•

Vignette (15-20 minutes)
Discussion – what is your reaction to this approach
(10-15 minutes)
Reflection – what is your “default model”? (5-10 minutes)
Additional discussion – what variations/what circumstances
Might cause you to alter your opinion?(10-15 minutes)
Summary/wrap up (5 minutes)
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